
 

 

 

 

Boarding Daytime Assistant (Matron)  

Part Time Position working within our Boys Boarding House 

Term time only including INSET days, (36 weeks in total) 

Hours 1.30pm – 6.30pm Monday to Friday  

plus, every other Saturday 9.00am – 5.00pm 

Salary in the region of £16,000 per annum 

 

We are seeking to appoint an enthusiastic and organised Boarding Daytime Assistant to join our caring 

and friendly boarding team, looking after students in our diverse boarding community.   

This is a great opportunity to assist the House parents to provide and maintain a caring ‘home from home‘ 

environment, in the boarding house. Supporting our students and ensuring that they are happy, feel 

secure and are motivated; supervising them whilst developing and promoting their independence. 

Experience of dealing with teenagers would be highly advantageous! 
 

The successful candidate will: 

• Be an excellent communicator and listener 

• Have an understanding nature and be empathetic to the needs of the students 

• Have a flexible, can-do approach to all aspects of their role 

• Be highly organised with sound administration skills  

• To maintain and oversee domestic standards within the boarding house   

 

We can offer you: 

• A supportive and friendly environment to work in 

• Boarding students from the UK and abroad 

• Excellent continuing professional development  

• Meals during term time 
 

 

The closing date for applications Sunday 21 July 2024 

Interviews to be held Wednesday 24 July 2024 

 

The school reserves the right to appoint before the closing date, so early applications are advised. 

 

Further information and an application pack are available on the School website: www.farringtons.org.uk 

 

 



 

Farringtons School is set in 25 acres of beautiful grounds close to London. We provide an excellent academic and supportive day and boarding 

environment for girls and boys age 3 -18. 

 
The School is a member of MIST (Methodist Independent Schools Trust) 

 

We are committed to encouraging diversity. We aim for our workforce to be representative of society and that each employee feels respected 

and able to give their best. We are committed to providing equality and fairness in our recruitment and employment practices and not to 

discriminate on any grounds. The School is committed to safeguarding and promoting the welfare of children, and applicants must be willing to 

undergo child protection screening appropriate to the post, including checks with past employers and enhanced disclosure through the Disclosure 

& Barring Service. 


